
Argosy University/Phoenix is seeking exceptional applicants for our APA-accredited Clinical 

Psychology doctoral (Psy.D.) program. Successful candidates will join a large, diverse, and 

cohesive faculty of outstanding practitioner-scholars. Applicants must have commitment to 

graduate instruction, training effective clinicians, supervision of student research, academic 

advisement, and involvement in professional and scholarly activity. Area of specialty remains 

open, but interested in faculty with backgrounds in the areas of psychological assessment, 

neuropsychology, and child and family.  

 

Argosy University/Phoenix is also seeking applicants for our APA-accredited clinical psychology 

program (Psy.D.) who are generalists with a background in experimental psychology, cognitive 

psychology, or social psychology and whose research and clinical interests complement the 

program’s practitioner-scholar training model. Experience with qualitative methods would also be 

desirable. The successful candidate will have the following qualifications: a doctoral degree in 

psychology with either a major or a formal minor in the above listed background areas, strong 

commitment to the practitioner-scholar model in the context of multicultural competence, 

teaching experience, evidence of productive scholarship, and ability to supervise dissertation 

research.   

All candidates must hold a doctoral degree in psychology from an APA-accredited program and 

be licensed or license-eligible in AZ. We offer a competitive salary and benefits. To apply, 

submit letter of intent, curriculum vitae, and a list of three professional references to:   
 

Tommy Comer, Human Resources  

Argosy University/Phoenix,  

2233 West Dunlap Avenue, 4
th
 Floor 

Phoenix, AZ 85021 

tcomer@argosy.edu 

 

Position starts at the Assistant Level.  24 credit load requirement (8 courses) for the Academic 

Year (Sept-Aug).   

 

The anticipated start date for each position is January 2010.  It is the policy of the Argosy 

University to provide equal educational and employment opportunities to all individuals without 

regard to race, color, gender, religion, age, disability, marital status, sexual orientation, or 

national origin. Minority applicants are strongly encouraged to apply. Education Management 

embraces diversity as a critical step in ensuring employee, student and graduate success. We are 

committed to building and developing a diverse environment where a variety of ideas, cultures, 

and perspectives can thrive. 
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